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Session: Race and Equity in ECE-What is Your Responsibility?

work in?

Which part of the ECE System do you

Mental Health

* Social Services E |-IE

. * Medical Care -

* Special Education- Eatly Intervention

* Education and Child Care E

* Other not listed

* Provide your response by using the QR code or visiting
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12th Annual Early Childhood
M Mental Health Conference
Ne Can't Wait

Emerging from COVID, Conflict
and Chaos: Creating a Resilient
Future for our Children and

Race and Equity in ECE
What is Your Responsibility?

Friday, September 24, 2021 ¢ Session C-3

Saturday, September 25,2021 * Session G-5

Julia Loman, MS
Pronouns: she, her, hers
Education and Equity Consultant
St. Education Coordinator, Neighborhood House Association

In the chat, please share your name, professional
title, and

What song best represents how you are
feeling today?

1. I Wil Survive- Glotia Gaynot
2. What's Going On- Marvin Gaye

Hakuna Matata- Simba, Timon and Pumbaa (Billy Eichner,
Seth Rogan, JD McCrary, Donald Glover)

4. Let's Go-Calvin Harris and Ne-yo
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ATTITUDE IS EVERYTHING.

Community Norms

*  Consider those with audio only
*  Open and present

*  Participate to get the most out

*  Audio and Video

©  Mute/unmute

+ Show/not showing
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of the training

*  Share your story, not someone

clses

* GRACE

Today’s Intention

Explore personal and professional actions to address systemic
racism and inequities that continue to be a threat to the
children and families we serve.

Exploration will occur through large and small group
discussion, virtual chats, and individual reflections in the
context of participants specific work within the early care and
education community.

Learning Objectives

* Identify professional competencies that address
systemic racism and equity.

Explore how the four levels of oppression impact
professional work roles within early care and
education systems.

* Examine the impact individuals can make in

addressing systemic racism and inequity both
personally and professionally.
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q
IF YOU'RE TIRED O}
HEARING ABOUT
ACISM, IMAGINE
HOW TIRED PEOPLE
ARE OF
EXPERIENCING IT.
#BLACKLIVESMATTER

Terms and Definitions

racism noun
@ sevewora

racism | \'ra-si-zem @ afso - shi-\

sINCE 1828 [EEYES]

DICTIONARY THESAURUS

Definition of racism
1 :abelief that race is the primary determinant of human traits and capacities and
that racial differences produce an inherent superiority of a particular race
2 a :adoctrine or political program based on the assumption of racism and
designed to execute its principles

b :a political or social system founded on racism

Inequality
P

Terms and Definitions

Equality?

Cattom tools that
dentlyand address
inequaliy

Tony Ruth, @lunchbreath

Professional Competencies- Systemic
Racism and Equity

¢ Competencies, Codes, and Commitments

%
\ A

naeyc'
Code of Ethical Conduct
and Statement of Commitment

Advancing Equity
in Early Childhood Education
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Professional Competencies- Systemic Four Levels of Oppression and Our
Racism and Equity Work

INTERPERSONAL .

INDIVIDUAL INSTITUTIONAL

* Competencies, Codes, and Commitments

. * What are you familiar with? . .

° In break out group, make a list of those that you are

INDIVIDUAL

familiar with and their significance. A persosbotetsa.actions N The teractions || Potces and practicesat the
et sere 0 partinte patween peome | organization (o “sector’ lvel
oppresson oomwitinend [ that pepetuate oppression

+ consclous and unconscious across differance

+ externalized and nternalized STRUCTURAL

How these effects Interact and
accumulate across institutions,
—and across history

Making an Impact:
Race and Equity

You can a responsibility

ever |
S cave to reject hate,
footprints

that last if
you are
always

walking on
tiptoe.”

kfﬂ.-_\ ™ utu.be/toZYel50iHL
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? Be like a tree.
Stay grounded. Connect with
your roots. Turn over a new leaf.
Bend before you break.

Enjoy your unique natural beauty.
eep growing.

Move Beyond Good/Bad Binary*

Racist = Bad Not Racist = Good

Ignorant Progressive
Bigoted Educated**
Prejudiced

Open-minded

Mean-spirited Well-intentioned
old Young
Southern Northern

chart based on Robin DicAngel's nor

* Connected to Christian hegemonic ways of thinking (Kivel, 2013)
**Tied to class bias against poor and working class white people

settler straight
able-bodied

upper / midde class

not male / female
not white / racialized
trand

not straight / LGTBQIAZS Indigenous

disabled

Each of the following
systems of inequality* (or
coins) intersects with the
others to co-constitute
inequalities:
e classism
. racism
— settler
colonialism
e ableiS
e heterosexism
s cisgenderism

—r

*These examples donot represent.
allsystems of nequalty; .5, other
coims not presented hee iciude.
systemsof inequalty related to
age,rligion accen,or shade of
sin

“If you have come here
to help me you are
wasting your time, but if
you have come because
your liberation is bound
up with mine, then let

us work together.”
-Lilla Watson
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Anti-Bias Education: Adult Goals

Adult Goal 1, Identity: Increase your awareness and understanding of
your own individual and social identity in its many facets (race, ethnicity,
gender, ability, sexual orientation, family structure, economic class) and

your own cultural contexts, both in your childhood and cuttently.
*  Adult Goal 2, Diversity: Examine what you have learned about

. differences, connection, and what you enjoy or fear across all aspects of

human diversity.

Adult Goal 3, Justice: Identify how you have been advantaged or
disadvantaged by the isms (ableism, classism, heterosexism, racism,

mf and the stereotypes or prejudices you have absorbed about
self or others.

y

*  Adult Goal 4, Activism: Explore your ideas, feelings, and experiences of
social justice activism. Open up dialogue with colleagues and families
about all these goals. Develop the courage and commitment to model for
young children that you stand for fairness and to be an activist voice for
children

“Inequality is structural, but it is upheld
everyday by our individual choices”
- Nicole Hannah-Jones

Become Ant-Racist

Becoming
Anti-Racist

Examine Unconscious Bias

e Unco

BIAS &0
No matter how open-minded, WHAT 15 17 /F&AW@@
. socially conscious, anti-racist @ o,

I think | am, I still have old,
learned hidden biases that | PN oy GZZ.:"‘ZSWM
need to examine. 72

5% AND oUR
dNnoNsHPs

HOW 10 DEAL
Wi OuR BiAsEs?

It is my responsibility > e
to check myself daily for my
stereotypes, prejudice and, )
ultimately, discrimination. h
@shes_mightymighty Qv T
PRACTICE ENPATHY
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Becoming aware of privilege 00t privilege?

should not be viewed as a burden Examine Power
or source of guilt,

but rather, and Privilege
* Everyone has levels of
power that impact all

aspects of life. .

Being in supervisorial or
subject matter expert roles
increase this power and
privilege.

an opportunity
to learn and be responsible

. so that we may work toward .

a more just and inclusive world.

CHECK YOUR PRIVILEGE:

0O wwre O ascenoer” privileg sociol
O wae 0 Ae-so0ie0 o
O s O wereRosounL
O cnmsman

e RO e e

| Use Your Voice

Transformafon

§1. Paul Public Schools

S o 2 Four Aﬂr‘eem nts of Couraﬁeoug Conversation

Systems Thinking

The tool thaf gives us a language for describin

e s e v STAY ENGAGED
) 2 «The Challenge: Making the Courageous
SPEAK YOUR TRUTH

Conversation On-Limits...Challenging
the Single Story!

Posteinel Tronde +Patterns and Trends: Where do you notice this
What's been happening? challenge showing up in your department?

Have we been here or some place,
similar before?

EXPERIENCE DISCOMFORT

~Systemic Structures: What systems,

str , policies, prog and practices
do you have in place that might support the
Mental Modele i i of your ?

What about our thinking
allows this situation
o persis

Systemic Structures

“Mental Models: Do you hold beliefs that may
hold in place your challenge as well as make
it difficult for you to envision a meaningful
solution to your challenge? ‘ﬂ_&“\ -
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The movement i
and

the people in

Yo Kochiyama Japanese American a Harlem-based activist, wife, mofher of six children, educator and humarifarian

Do the best you can until
you know befter.

Then when you know better,
do better.

-Maya Angelou

Call to Action- Plan

S

One thing you learned
One pattern that you’ve identified in yourself
One strategy that you will try

One commitment you will make




