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1. Identify - Core Principles and define skills of
Reflective Practice

2. Explore- How Reflective Practice can improve
professional interactions/ inferventions

3. Practice -Build skills through experiential simulation
and shared reflection
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Reflective Practice is an effective interactive process that can improve the
quality of service within early childhood mental health. This best practice
involves an internal journey of exploring oneself, others, and the
environment to influence professional interactions/interventions.



" PRINCIPLES OF REFLECTIVE PRACTICE
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-3 Key Elements '

-, Collaboration « Regularity

-

emotions, sensations,
thoughts and
reactions. This is also
a time to slow down

to consider another'’s
perspectives.



"When it's going well,
supervision is a holding
environment, a place to feel
secure enough to expose
insecurities, mistakes, questions
and differences”

-Rebecca Shahmoon-Shanok,
1992

"Reflective practice has helped me
be more open to new ideas, listen
more closely to the needs of
others, and engage better with
peers and staff. My goal isto
model how reflective practice can
enhance self awareness and
relationships in many settings.”
-Reflective Practice Student, 2013
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How might you advance your own reflective practice?
How might you support reflective practice within your work setting?





